SHREEJI TOTAL MANAGMENT
P.O.Box 491, Pomona, CA 91768,

PHONE: 909 387.5630 CELL: 908-837.7072
Customer Questionnaire

Date: Fee: 5

Referred by:

Customer Name:

Address:

City: State; Zip:

Phone: (Home) (Work) {Fax)

Cutromier Needs: (Please check all that apply)
Manny { ) Elderly Care [ ) Housckeeper { ) Cook{ ) Driver{ )
Live=in { } Live-out { ) Part-time { } Temp( }

Date Domestic Help Needed Salary Range per week:

Foren of payment:  Cash( ) Taxes Withheld { ) Either [ }

Diays Needed: (Please list days)

Hours Needed:

Would your schedule require the help to work evenings™ Yes { ) Mo () Weekends: Yes () Mo ()

IT YES, please list Days and Hours:

Waould you require your naney to travel with your family? Yes({ ) MNo( )

If YES, to what extent? Please describe:

Is driving essential? Yes( ) Mo( ) If YES, please give reason:

Would your require domestic 1o have hisher own vehicle? Yes( ) Mol )

Trust, Honesty &l Satisfaction means Shreeji Selection




SHREEJI TOTAL MANAGEMENT

P.0O.Box 491, Pomona, CA 91768,
PHOME : 309-307-5830 CELL: 909-E837-7072

Do you live close io s Bus Siop? Yesd ) No{ )
Do you have a pood?  Yes( ) Mod ) Do you require domestic to know how 1o swim? Yes( ) Mol )

Would you sllew domestic 1o bring his / her child along? Yes{ | No{ )

Spanish Speaking OK? Litle English Fluem Enghish
Do you have any pets?  Yes( ) Mol ) If¥es, Indoor( ) Outdoor [ ) Either [ )
Please describe your pel(s)

Would you prefer domestic 1o be TP R. Certified?

If Applicable, Children Mames Sex Age IF Applicable Adult Names Age

Expected Mother's due date? (If Applicable):

Howgschold Dutiss: Compless Housework __ Children Ancas Oty Ligt,
Lsundry Ironing Emunds Diher

Cooking (Children only)  Breakfast Lunch Diingser

Cooking (Eniire Fomily) Dimner ___ Disner prep only

Please describe other daily duties

Please describe Live-In quaters

PMlease describe any special qualities you are booking for in & nenny T
Wi provide wonderfisl people froms all over the waorld. Plesse list any preferences:

Does either parent work from bomeT Yes( ) Mo )
Pheass lis your previous experience with any domestic belp used in the past?




Live-in / Live-out Nan Elderly Care & Baby-sitters

Service Agreement

I} Flacement Servics: Apency will use jis best efforts 1o locate a suilable domestic o provide In-home service to
cusiomer. Agency will screen applicanis and introduce pobential domestic servanis to customers, but the decisions
whiether to hire any particular spplicant shall be made solely by the customer.  Either party shall give Two (2} weeks
molice in order o torminale is service,

2) Replscement: In cuse, the cust inates e cmployment of an applicant who was neformad by this Agency, then
this Agency ngrees 1o use its besd efforts to locule and refer a replacemend applicant, after heing given rensonable notice
of such requirement from the customer.  However the Agency cannol guarantos that the replacement applicant will
wark for the same wages as Lhe terminated domestic assisian] agrood oo 1 is expocted that about 2-3 weeks time will
be required for the new replacement. (MO EXCHANGE)

4 Limitation And Liabilifies; Apency makes no represenlation of guaranices regarding satisfactory work performance
af any applicant refierred i the customer by the Agency. The customer hereby relesse and discharges the Agency. Gitn
Paiel their agents, representatives and employees from sy losses, demage or injury (whether as o resull of negligence
or otherwise) arssing during the employmen, including termination thereof, of any mach applicant; including sy aels or
fhilures to act by any sach applicant; whether as an Employee, Customer or otherwise.

4) Taxes and Inswrance: Customser will be solely responsihle for all taxes payable to Federal, State, County and Local
nushorities, including withowt limitstion inconse taxes and responsible for worker's compensation insurance for the
employmeni spplicant. Castomer is sdvised to procure homeowner's insumance in order fo cover any [shility customer
may have fior other ncts or negligence.

5 Dealing With Applicant Emplovess; Customer agrocs i abide by all laws and regulatbons of the State of Californin,
bocal authoritics and 1he United Stales of America, when dealing with the employment applicani.  This is for the
cuslomer’s own profoction. Such lows and regulations may inelude, bt are ot limited 1o, isswes ns sexual harsssment,
discrimimation physical and mentsl abuse, asssul and baniery,

3 Mos. 5600 (1 Replacement) | yr. $800 (3 Repla ts} (Specialty)
3 Muog. 5400 (1 Replacement) 1| yr. S5600 (3 Replacements)

5150 pne-time deduction from employee’s first week's pay

TOTAL ADVANCE PLACEMENT FEE:

METHOD OF PAYMENT:

1 agree to pay full placement fee in advance:

Check: DL.# Exp. Date: / i
Cash:

Advance refund: 11 vou choose not to hire employee $150 nan-refundable processing fee will be dedwcted Trom
advance placement fee. 550 charge for returned checks and late payment fine will be 2% per day ustil paid in full

Customer Signature SHREE.R TOTAL MANRGENENT SIETATITE

This agreement was made on ! !




